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LASERS Regular Employees

Alternate DC Levels — Alternate Contribution Levels

Alternate DC Plan 15% Contribution Level Replacement Ratios
Age at Age at Retirement Assume 6.00% Return on
Hire 60 62 65 | t ts Each Y
20 P e —— nvesitments £acC ear
25 65% 74% 91%
30 51% 59% 73% Alternate DC Plan 13% Contribution Level
35 39% 46% 58% Age at Age at Retirement
40 18% 29% 34% 44% Hire
45 1% 20% 25% 33% 20
25
30
35
40
Alternate DC Plan 11% Contribution Level 45
Age at Age at Retirement
Hire

20

Note: Color coding indicates change in
Replacement Ratio from current plan to DC
alternative:

» Green indicates “winner” / increase in benefit
* Red indicates “loser” / decrease in benefit
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LASERS Regular Employees

Alternate DC Levels — Alternate Contribution Levels

Alternate DC Plan 15% Contribution Level Replacement Ratios
Age at Age at Retirement
Hire

Assume 7.00% Return on
Investments Each Year

Alternate DC Plan 13% Contribution Level

Age at Age at Retirement

Hire 55 60 62 65

20 88% | 101% | 126% |

25 68% 79% 99%

30 52% 61% 77%

35 39% 46% 59%

40 17% 28% 34% 44%
Alternate DC Plan 11% Contribution Level 25 = e = 9%

Age at Age at Retirement

Hire

Note: Color coding indicates change in
Replacement Ratio from current plan to DC
alternative:

» Green indicates “winner” / increase in benefit
* Red indicates “loser” / decrease in benefit
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LASERS Regular Employees

Alternate DC Levels — Alternate Contribution Levels

Alternate DC Plan 15% Contribution Level Rep|acement Ratios
Age at Age at Retirement Assume 8.00% Return on

Hire

Investments Each Year

Alternate DC Plan 13% Contribution Level

Age at Age at Retirement
Hire

Alternate DC Plan 11% Contribution Level
Age at Age at Retirement
Hire 60 62

94% 110%

Note: Color coding indicates change in
Replacement Ratio from current plan to DC
alternative:

« Green indicates “winner” / increase in benefit

* Red indicates “loser” / decrease in benefit
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Teachers’ Retirement System of Louisiana

Alternate DC Levels — Alternate Contribution Levels

Alternate DC Plan 15.25% Contribution Level
Age at Retirement

Replacement Ratios
Assume 6.00% Return on

Age at

Hire

55

60

62

65

82%

93%

113%

40

19%

66%

75%

92%

Investments Each Year

60%

74%

47%

59%

29%

35%

45%

Alternate DC Plan 13.25% Contribution Level

Age at
Hire

Age at Retirement

55

25%

Alternate DC Plan 11.25% Contribution Level
Age at Age at Retirement
Hire
20
25
30 Note: Color coding indicates change in
35 Replacement Ratio from current plan to DC
i alternative:
* Green indicates “winner” / increase in benefit
1 * Red indicates “loser” / decrease in benefit
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Teachers’ Retirement System of Louisiana

Alternate DC Levels — Alternate Contribution Levels

Alternate DC Plan 15.25% Contribution Level

Age at
Hire

Age at Retirement

55

60

20

72%

103%

25

55%

80%

62

93%

65

116%

30

41%

61%

1%

90%

35
40

30%

46%

54%

69%

33%

39%

51%

Replacement Ratios
Assume 7.00% Return on
Investments Each Year

Alternate DC Plan 13.25% Contribution Level

Age at
Hire 55

22%

89%

103%

Age at Retirement
‘ 65

69%

81%

60 62
101%

53%

62%

79%

47%

60%

Alternate DC Plan 11.25% Contribution Level

Age at
Hire

Age at Retirement

34%

24%

alternative:

Note: Color coding indicates change in
Replacement Ratio from current plan to DC

Green indicates “winner” / increase in benefit
Red indicates “loser” / decrease in benefit

buckconsultants



Teachers’ Retirement System of Louisiana

Alternate DC Levels — Alternate Contribution Levels

Alternate DC Plan 15.25% Contribution Level

Age at
Hire

Age at Retirement

55

20

89%

25

66%

30

47%

35
40

33%

52%

63%

82%

36%

44%

59%

Replacement Ratios

Assume 8.00% Return on
Investments Each Year

Alternate DC Plan 11.25% Contribution Level

Age at Age at Retirement
Hire 55 60 62
20 96% 112%

E

72%

85%

109%

53%

63%

82%

46%

Alternate DC Plan 13.25% Contribution Level

Age at
Hire

Age at Retirement

55

60

20

77%

113%

25

57%

85%

62

30

41%

63%

74%

65

96%

35

29%

45%

54%

71%

40

19%

32%

38%

51%

45

11%

21%

26%

36%

Note: Color coding indicates change in

Replacement Ratio from current plan to DC
alternative:

» Green indicates “winner” / increase in benefit

* Red indicates “loser” / decrease in benefit

buckconsultants
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State Police Retirement System

Alternate DC Levels — Alternate Contribution Levels

Alternate DC Plan 24.5% Contribution Level Replacement Ratios

Age at Age at Retirement Assume 6.00% Return on
Hl
re Investments Each Year
20
23 Alternate DC Plan 22.5% Contribution Level
30 Age at Age at Retirement
35 Hire 55
40 30% 47% 56% 72% 20 8%
5

Alternate DC Plan 20.5% Contribution Level

Age at Age at Retirement
illie 55 60
20 80% 110%

Note: Color coding indicates change in
Replacement Ratio from current plan to DC
alternative:

» Green indicates “winner” / increase in benefit
* Red indicates “loser” / decrease in benefit
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State Police Retirement System

Alternate DC Levels — Alternate Contribution Levels

Alternate DC Plan 24.5% Contribution Level Replacement Ratios

Age at Age at Retirement Assume 7.00% Return on
e
ire 55 Investments Each Year
20 116%
25 39:%’ Alternate DC Plan 22.5% Contribution Level
30 66% Age at Age at Retirement
35 48% 73% 87% 111% Hire 55
40 32% 53% 63% 83% 20 107%
45 25 82%

30

Alternate DC Plan 20.5% Contribution Level
Age at Retirement

Age at
Hire 55

20

Note: Color coding indicates change in
Replacement Ratio from current plan to DC
alternative:

» Green indicates “winner” / increase in benefit
* Red indicates “loser” / decrease in benefit
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State Police Retirement System

Alternate DC Levels — Alternate Contribution Levels

Alternate DC Plan 24.5% Contribution Level Replacement Ratios
Aﬁ_e at Gy e RO al] Assume 8.00% Return on
ire
- Investments Each Year
25
20 Alternate DC Plan 22.5% Contribution Level
Age at Age at Retirement
35 Hire 55
40
2

Alternate DC Plan 20.5% Contribution Level
Age at Retirement

Age at
Hire

Note: Color coding indicates change in
Replacement Ratio from current plan to DC
alternative:

» Green indicates “winner” / increase in benefit
* Red indicates “loser” / decrease in benefit
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Louisiana School Employees’ Retirement System

Alternate DC Levels — Alternate Contribution Levels

Alternate DC Plan 25.25% Contribution Level Replacement Ratios

Age at Age at Retirement Assume 6.00% Return on
Al 55 Investments Each Year
20 99%

Alternate DC Plan 23.25% Contribution Level

Age at Age at Retirement
Hire 55

20

99%
7%

35 44%

e |

Alternate DC Plan 21.25% Contribution Level
Age at Retirement

114%
| 104% | Note: Color coding indicates change in

Age at
Hire

Replacement Ratio from current plan to DC
alternative:

» Green indicates “winner” / increase in benefit
* Red indicates “loser” / decrease in benefit
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Louisiana School Employees’ Retirement System

Alternate DC Levels — Alternate Contribution Levels

Alternate DC Plan 25.25% Contribution Level
Age at Retirement

Age at
Hire

Replacement Ratios
Assume 7.00% Return on
Investments Each Year

Alternate DC Plan 21.25% Contribution Level

15

Age at
Hire

Age at Retirement

55

20

101%

25

Alternate DC Plan 23.25% Contribution Level
Age at Retirement

Age at
Hire 55

20 110%
25 84%
30 63%
35

Note: Color coding indicates change in
Replacement Ratio from current plan to DC
alternative:

» Green indicates “winner” / increase in benefit
* Red indicates “loser” / decrease in benefit
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Louisiana School Employees’ Retirement System

Alternate DC Levels — Alternate Contribution Levels

Alternate DC Plan 25.25% Contribution Level
Age at Retirement

Replacement Ratios
Assume 8.00% Return on
Investments Each Year

Age at
Hire

Alternate DC Plan 23.25% Contribution Level
Age at Retirement

Age at
Hire

Alternate DC Plan 21.25% Contribution Level
Age at Age at Retirement
Hire 55

91%

Note: Color coding indicates change in
Replacement Ratio from current plan to DC
alternative:

» Green indicates “winner” / increase in benefit
* Red indicates “loser” / decrease in benefit

46%
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